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High Unemployment Report

NRS 232.935 5(b) mandates the Governorôs Workforce Investment Board require 

all applicable agencies which provide workforce services to coordinate efforts and 

resources in order to reduce the rate of unemployment for specific demographic 

groups when certain thresholds are met:

1. When the unemployment rate is at least double (200 percent) the rate of 

unemployment for the county as a whole.

2. When the unemployment rate is at least four percentage points higher than the 

rate of unemployment for the county as a whole.

3. When the unemployment rate has been higher than the rate of unemployment 

for the county as a whole for at least three consecutive years.

This report is produced quarterly and is published here: 

https://nevadaworkforce.com/_docs/Other-Publications/Demographics-Report/Current-Release.pdf

https://nevadaworkforce.com/_docs/Other-Publications/Demographics-Report/Current-Release.pdf


Prior Analysis

Certain groups have persistently higher rates of 
unemployment, and often lower rates of labor force 
participation. Based on prior analysis, the following groups 
were selected for a more detailed analysis:
ÅYoung black males in Southern Nevada
ÅWomen with children
ÅPeople with disabilities

The following analysis will generally focus on the entire state 
of Nevada, to allow for the largest possible sample size.
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